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WOMEN IN WORKPLACE | Sanjila Shrestha, BBA 5th Semester 

 

 

Since the ancient times woman are deprived from their rights. Somehow the situation now has been changed but still there 

exists huge gender disparity between male and female. 

One of the major forms of the discrimination is women are stereotyped to stay at home and take care of house and children. 

Throughout the history women have taken the role of housewife, mother nurturer. even today motherhood is considered to 

be die primary role of women. Women who show the courage to place their career above family, establish careers outside 

the home for years, are termed as selfish and self-centered. 

Despite all the challenges women nowadays are participating in each and every sector. They want to stand on their own feet 

to become self-independent individuals. They try very hard to fit and be successful on their job and career both but rather 

encouraging there are more discouraging factor for women in workplace. Discrimination against women is found in many 

workplaces, some manager tries to fix this problem, but others just ignore it. 

The most common pattern of gender bias in workplace are: 

 

Gender Pay Gaps: 

There is huge gender pay gap in Nepal and across the world because of deeply rooted false patriarchal belief that assumes 

men are physically and mentally ahead of women. Talking about Nepal only CBS report shows that gender pay gaps exists 

at all level of education from those workers who have acquired early childhood education to those that have pursued 

bachelor’s master, doctor degrees. Especially in labor intensive sector it is more prevalent. For e.g. while performing similar 

task and same amount of work the male worker are paid Rs 1000 per day whereas women are paid Rs 800 per day only. 

 

Occupational Discrimination: 

 The perception that woman cannot do the particular jobs is another problem woman have to face in their career. Many 

occupations are discriminated among public as “its man’s thing” or “its woman thing”. This is one of the factors that hinder 

women from performing their own job. 

 

Role Reversal: 

Behaviors that is acceptable in men are often is considered unacceptable in woman. There is unspoken view that male is 

assertive, ambitious and have leadership potential and women should be helpful, warm, understanding and kind. Modern 

women who are dominant and component are disliked for violating unspoken norms that women should be inclusive and 

nurturing. 

 

Sexual Harassment at workplace: 

Female at their workplace are also exposed with bad sexual jokes and pictures which not only make them uncomfortable 

while working but also have bad psychological effects on their mind which ultimately results in the choice between job and 
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security. For e.g. if a beautiful and talented woman get promotion most of people will assume that she got promotion because 

of her beauty rather than talent. 

 

Work life Balance 

Particularly women face more difficulties in maintaining work life balance than men. It is believed that women should take 

care of husband and children after work this creates stress and some women prefer to becoming distanced from business 

and job or it leads down to trouble in family even break down of marriages. 

 

Maternal walls: 

The strongest and most explicit bias in today’s workplace is against mothers. This typically occurs when women announce 

that she is pregnant, returns from maternity leave, or adopts the part time or flexible schedule. maternal wall bias come from 

the assumptions that mothers are not component as others, are not as committed to their jobs, and belongs to home because 

she can either a good mother or good worker. 

 

Non-Duty Expectation: 

In the work life women come across with some situation in which other aspect them to perform a different duty rather than 

their regular job. In some company’s coworkers may expect that women should make tea service, clean office, open door, 

provide water service etc.   

 

Women are Emotional Beings: 

There is general belief that women are more emotional and they tend to let their emotions control their mind. Women need 

to overcome the image that they are sensitive. They need to prove that they can think with their minds not their heart when 

it comes to business.   

There have been many remedies introduced into the workplace but still many inequalities for women when compared to 

men. Remedies are needed to be secure   fair and equal role in the workplace. And most of all women herself have to try 

to irradiate this type of inequalities in workplace. Change can occur fully when we change the attitude of every individual 

toward women. When we accomplish that then we can finally achieve gender equality in the workplace.  
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What is financial statement? 

 Financial statement also called Financial Report is a formal record of financial activities and a position of 

business, person or other entity. A financial statement is made up of two parts: An Income Statement and a 

Balance Sheet. 

 

 

 

 

 

 

 

 

 

Both the income statement and balance sheet work hand in hand. Financial intelligence involves the ability to 

know and understand the relationship between them. When most students leave school, their primary focus is on 

the income statement. They are looking for a job and a paycheck. Most of the people only know about Income 

Statement and they focus only on income statement. Most people spend their lives focused on their budget—

how much money they make and how much money they spend. Most people do not know about the power of 

the balance sheet. Without financial education, many people abuse the balance sheet. The result: They become 

poorer. The financially educated know how to use the power of their balance sheet to make themselves richer.  

 

Financial Statement and 

Financial Classes | Bidur Prasad Lohani 

In this Article 

** Defining 

financial 

statement 

** Assets and 

liabilities 

** Financial 

classes 

** Steps I want 

you to take.  
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Assets and Liabilities 

 

1. Assets= Anything that puts money in your pocket even when you are not working. 

2. Liabilities= Anything that takes money out of your pocket, often requiring you to work harder. 

 

 

Note: Assets does not exist without liabilities. 

For example: If your home has a mortgage, your mortgage payment is your liability. But you and your 

loan are your banker’s asset…as long as you keep paying on that mortgage. If you stop paying on your 

mortgage, your banker’s asset turns into his liability. 

The major factor of global financial crisis is assets becoming liabilities. 
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Three Financial Classes 

By looking at the financial statement of a person we can easily find out in which financial class a 

person fits in. The United States’ class structure is more fluid than those of other nations so I have 

used their class structure.  

 

1. The Poor  

       The working poor tend to have low- paying jobs and a limited expense. Generally they do not know about 

assets and liabilities. Generally, they have no assets and no liabilities. Most of the poor rent and use public 

transportation. This class tends to live at the survival level. 

 

 

 

 

 

2. The Middle Class 

The Middle class earns more money but, generally has more expenses and liabilities like new cars, 

bigger house, exotic vacations etc. Middle class may know about assets and balance sheet but most 

of them do not invest on assets as they think it is only for rich and remain in this financial class 

forever. 
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3. The Rich 

Obviously, many of the rich have jobs, expenses, and liabilities. But I intentionally left salary from a job 

and the expenses and liabilities columns blank in order to emphasize the difference between the rich, the 

poor, and the middle class. The point I want to make is that the rich focus on the power of their asset 

column. The middle class, by and large, have few assets and many liabilities. The truly poor have no 

idea what assets and liabilities are. 

 

 

 

 

 

 

 

 

 

Steps I want you to take: 

If you want to increase your income and achieve financial success the only way to achieve it is by doing 

following activities: 

• Learning how to harness the power of the balance sheet 

• Learning the difference between assets and liabilities 

• Increasing the number of assets in your assets column 

 

 

I hope now you have a good idea of financial statement, assets and liabilities and how it has an immense 

effect on determining our class. If you want to learn more I suggest you to read books of Robert T. 

Kiyosaki and other books on finance.  In upcoming days I will write articles in more detailed manner so 

don’t forget to read my upcoming article. Hope you guys are working hard, training insane and making 

yourself proud. See you soon! 
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Message from Vice President of  

Human Resources Society Nepal 

 
 

 

 

 

 

 

 

 

Mr. Madhu Paudel 

 

 

Constant challenge for Success. 

 

We are all challenged in the business world. We all want to be part of a team that is remembered for years on what we have 

accomplished. At Saraswati Business Society, A Club of BBA/BBM student in Saraswati Multiple Campus, I am happy to 

be part of an enthusiastic and excellent team of students that strives on reaching and to find out the learning platform and 

new dimension of management this success and greatness. 

The society started its activities with its inception on April 2018 with the aim to provide the exposure to the management 

student to the real-world management. Based upon its objectives, SBS is committed in creating new and progressive 

approaches to its services and contributing to the development of the students. 

I found, the Society is committed to pursue highest achievement of its success with services and value. They are also 

adopting the new Technology and Innovation which is making them a Difference. Code of conduct is also implemented for 

the core values which is the good practices in the real life.  

Success would not be possible without the contribution of each member of SBS and dedicated Board of Directors who have 

contributed so far. 

 

I wish for the best success of the Society to exceed expectations. 
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Photography by Gyun Lama.  

Hard work done by her brothers to make 
Hevajra Tantra Mandala 2020 

 



 
 

 

 

  



 
 

 

Answer From our last week question 
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Sadhana Subedi, BBA 5th Semester 

There is situation of lockdown all over the worlds due to outbreak of COVID-19. All the economic activities are stopped, 

businesses are down. To be protected from corona we have to avoid physical contact and follow social distancing. 

However, looking at the bright side this can be huge chance for ecommerce. Since the corona virus pandemic began, 

online sales however increased by 52%. To limit physical contact as much as possible during this COVID 19 outbreak and 

ensure, business continuity, now is a good time to encourage your consumer to online shop. The companies that were not 

giving online service are now preparing for it. As more and more customers are seeking for online service. Some sim 

companies & banks have also started to provide bonus and cash backs on online transaction to promote their business. 

These things motivate to those who doesn’t even use mobile banking. But digitalization has its own threats such as it 

promotes cyber-crime and also threats of hackers.  

 

In the global pandemic of COVID-19, to what extent the online portals have 

succeed in meeting their goals and gaining more customers? 

 

 

 



 
 

 

Q&A with Abita Kunwar 

Abita Kunwar is a lecturer at Saraswati Multiple Campus. Besides being an excellent teacher, she is also an 

investor, housewife and mother of two children. Here we have asked her about her work experience and 

how she maintain work life balance.   

 

- We are curious to know how did you develop your interest in teaching? Did your aim always include 

becoming a teacher?  

When I was in my school, I used to think that my teachers know everything. They were my role models and my 

feeling of respect towards them was infinite. Same thing I could achieve, becoming a teacher. So, for me 

teaching is not only the profession, it is a job which I love to do. No career, no work can be more rewarding than 

that of a teacher who is occupied in building the personality of a student in order to equip them to face the 

challenges of a competitive world in the phases of transition. That is the main reason why I developed my 

interest in teaching. 

 

- Would you like to share your work experience and on how far you have made? 

I am working as a teacher from 2010, and till now I have taught in various institution. 

 

- Being a woman did you find any challenges in particular on your workplace or while even finding a job 

in your career?  

No, I have not faced such challenges to find job or other discrimination in the work place just because I am 

women. 

 

- In context of Nepal, which job sector do you think is better for women? Government or private?   

In context of Nepal, government job sector will be better for everyone and also in case of women too. 

 

- Besides teacher you are also an active investor. Do you have any investing tips for the readers?  

No schools, colleges, university or any syllabus taught us how to manage funds and make its optimum use. This 

is the skill we learn from doing. So, for students I suggest to save from their pocket money and try making small 

investment in stocks, mutual funds, gold etc. 
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- We believe you are also a mother and a housewife. How do you maintain a balance between your work 

life and family life?  

Being mother, wife and daughter in law both work life and family life, I manage due to strong support of my in 

laws and husband. 

 

 

NOTICE 
 

 

 

 

 

 

 

 

 

 

 

 

Question of the Week     

What are the main reasons that Nepal is not developed yet, despite being rich in natural resources? 

 

 

 

Send your answer in no more than 200 words by 6th  May. You can send your answer via email or in our Facebook & Instagram page. 
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We are looking for a new team to create an editorial board for the ongoing 

magazine. Interested members are requested to submit their application in the 

field of their interest. You can mail us at @saraswatibusiness.society@gmail.com. 

For further inquiry you can also contact any one of our board members.  
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Bridging gap between theoretical and practical education. 
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